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Abstract

 The important thing in organization is management that are process to drive many 

jobs in organization to achieve target. To work with many strategic both science and 

art to apply for organization. Creative Management wish to present management both 

job and heart which design with concept that smart , Fast on time and Quick Fix . They 

can build by modern management and strong teamwork. Parallel to mind development 

with Buddhist way. For indicating idea how to develop human resource and make road 

map for guide trainer to train people in Thailand with this Role Model. That can produce 

people who contain with SilaSmati and Panya for drive organization to achieve target 

which are set. Sila Smati and Panya are the way that Buddha discover to helping 

people to release suffer and happy way to live in the world. Then this article present 

that Human resource development in Buddhist way for support sustainable in Thailand. 

Thus make this social to Share & Care society.
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